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74% of U.S.
compahnies use
hybrid work models.

Unlike traditional methods,
hybrid onboarding, requires new
hires to navigate (often on their
own) multiple tools, platforms,
and communication channels.

This complexity often
leads to overwhelm
and disconnection.




Information
Overload is Real

64% of remote new hires
feel overwhelmed by
Information (SHRM, 2022)

Cognitive overload can lead to
decreased productivity and
Increased stress.

Hybrid environments, with both In-
person and digital resources,
exacerbate this issue
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35% of employees leave
within the first year d
poor onboarding.

It takes 25% |
remote em

become ful
(HBR, 2020
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The Problem in
Numbers

Decreased Job Satisfaction

Employees who feel
overloaded during
onboarding are 21% less
likely to be satisfied with
their job. (Gallup, 2022)

Team Disconnection

42% new remote hires
reported having a negative
experience due to
disconnection during

: : onboarding (Business Wire,
Nico Rubino 2023)
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1.Break content into digestible more engaging
formats (e.g. short videos).

2. Use d single, easy-to-access, more
human-centric platform.

3. Schedule regular check-ins and refresh
how you mentor.

4. Monitor progress and use analytics to
Improve the experience.
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Slick+ empowers hybrid
teams by creating short
knowledge videos.
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Use Cases
e Onboarding
e Mentoring
e Hybrid Training

Proven Impact

100% satisfaction and feeling of inclusion
200 hours saved in one onboarding session (UN Agency)

75% of new hires feel more connected to the team

35% faster integration of new graduates (Global eCommerce)

40% less time spent on repetitive questions

50+% reduction in errors
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Curious
learn mor

Book an exploratory call today!

Explore how Slick+ can help ne
hires bond with their team and fe
truly included from day one with
our video-based platform.




